
 

 

 

 

 

POLICY ON PREVENTION OF SEXUAL HARASSMENT OF WOMEN 

PREAMBLE: 
 

WHEREAS in view of the right to dignity and protection of women against sexual harassment, and its 

recognition as Universal Human Right under various international conventions, instruments and 

protocols like United Nation's Convention on the Elimination of All Forms of Discrimination against 

Women (CEDAW) as ratified by the Government of India 

 

AND 

 

WHEREAS as per guidelines laid by the Hon'ble Supreme Court of India in Vishakha V State of 

Rajasthan [1997 (7) SCC 323] & Sexual Harassment of Women at Workplace (Prevention, Prohibition 

and Redressal) Act, 2013 

 

FLAME University Pune is committed to develop an environment free of violence, harassment, 

exploitation in which the students, faculty and non-teaching staff can work together with dignity in an 

environment free of all forms of sexual harassment. As such, FLAME University shall follow below 

guidelines for the prevention of sexual harassment of women at FLAME University and for 

establishment of grievance redressal mechanism in this regard. 

 

OBJECTIVE: 

 

In order to ensure that women on FLAME University campus are free, fearless, secure and empowered 

and students, teachers, researchers, and non-teaching staff can work together in an environment free 

of all forms of sexual harassment on FLAME University campus, this policy is laid down with 

following objectives: 

1. To evolve a permanent mechanism for prevention and redressal of sexual harassment cases. 

2. To develop an environment in the university that shall deter acts of sexual harassment and 

other acts of gender-based violence. 

3. To create awareness about the various forms of sexual harassment. 

4. To ensure implementation of policy in letter and spirit through proper reporting of complaints 

and their follow up procedures. 

5. To fulfill directive of Hon'ble Supreme Court of lndia enjoining that all employers develop and 

implement a policy against sexual harassment of women at workplace. 

 



 

 

 

 

 

SEXUAL HARASSMENT' AT WORK PLACE SHALL MEAN: 

 

No women on the campus of FLAME University shall be subjected to sexual harassment, including 

unwelcome sexually determined behavior, physical touch, advances, sexually loaded remarks, 

showing pornography, sexual demand, request for sexual favors or any other unwelcome conduct of 

sexual nature whether verbal, textual, physical, graphic or electronic, sexually colored language or any 

other action, which may include and is not limited to: 

 

1. Implied or overt preferential treatment in education, examination or employment. 

2. Implied or overt threat of detrimental treatment in education, examination or employment. 

3. Implied or overt threat about the present or future educational, examination or employment 

status.Conduct which interferes with work or creates an intimidating or offensive or hostile 

work environment. 

4. Humiliating conduct constituting health and safety problems. 

 

INTERNAL COMPLAINTS COMMITTEE: 

 

An Internal Complaints Committee (ICC) has been constituted to provide redressal of complaints 

related to sexual harassment and for matters connected therewith or incidental thereto. ICC is headed 

by a senior female employee, and more than 50 percent of the members are female. Members of ICC 

also have experience in social work or have legal knowledge and are nominated by the Vice Chancellor 

in consultation with Registrar for a two-year term. 

 

COMPLAINT AND REDRESSAL MECHANISM: 

The Reporting, Hearing, Disposal, and Redressal of complaints shall be conducted as per the UGC 

Notification on Prevention, Prohibition, and Redressal of Sexual Harassment of Women Employees 

and Students in Higher Education Institutions Regulation, 2015. 
 

 






































